
ERCU wants to thank the volunteers who give 
many hours of their time selflessly.  

Your Board members, Supervisory Committee 
members, Credit Committee members,  

and Membership Officer does such  
a fantastic job for ERCU.  

Thank you again!

ADVANTAGE

2022 HOLIDAY CLOSINGS
May 30th .................. Memorial Day
June 20th ........................Juneteenth
July 4th  ..............Independence Day

*For holidays falling on Saturday,  
we will be closed the preceding Friday.

**For holidays falling on Sunday, 
we will be closed the following Monday 

The Credit Union

Helping You Achieve Financial Security
Spring 2022

WE'RE HERE TO HELP. 
For more information, 

contact ERCU at 336-723-0619.

1777 Link Road, Winston-Salem, NC 27103-4625 • Phone 336.723.0619 • Fax 336.725.0955 • emrspcu.com
Office Hours: Mon-Fri: 7:30am-5:30pm

YOU DESERVE A BETTER CREDIT CARD!
Go to our website, www.10-4cu.com,  

to access the credit card application or come by  
the credit union today to request the credit card 

that provides the benefits that you deserve!

For time sensitive information
(ie: loan related items), 

please email 2 staff members.

Hello!
Briefly I would like to introduce you to 
our newest staff members as well as give 
you information on promotions and a 
brief bio of each!  Let me say this team 
is AMAZING and eager to help!  So, 
without any more talking from me…

TIFFANY BRIDGES  
became a staff member at 
ERCU 7 years ago!  WOW 
time flies!!  She has been a Tell-
er, Generalist, Electronic Funds 
Manager, and newly promoted 
as your Chief Operations Offi-
cer.  She genuinely cares for our 

members, and it more than shows in every aspect 
of her job.  If you ever need a pick-me-up…drop 
by, her laughter will warm your spirit!

LISA SCOTT joined us 6.5 
years ago! Recently she was 
promoted to Chief Lending 
Officer.  Her duties have been 
primarily Teller and Generalist 
among many other duties that 
may or may not have fallen 
under these “titles”.  Many have 

asked “is she new” …She isn’t…just quiet and a 
work horse!  Her work ethic is a personal goal 
she prides herself in…and it shows!

FOURERA MOSSI began as a Teller/Member 
Service Rep. 4 years ago!  She 
has recently been promoted 
from Teller II to Generalist.  
Fourera has been the face of 
ALL positivity for our mem-
bers as well as staff.  Her infec-
tious dedication to her job and 
a daily ray of sunshine has been 
such a joy!
AVERY HESTER joined our team January 3rd, 
2022.  Staff considers him as a 
little brother!  His compassion 
for the staff and our members 
is one that has not gone unno-
ticed!  Avery is only one of our 
Teller/Member Service Reps…. 
let me tell you about the other 
one!
MICHAEL TERRY started ERCU on 
February 28, 2022 as a Teller/
Member Service Rep.  If you 
have ever been at Chic-Fil-A 
at Hanes Mall…you may have 
seen him! His determination 
to learn, help in any way he can 
to make sure everyone is taken 
care of always makes for a great 
employee!

Team introduction...

Continued on page 2

ERCU Board Of Directors
Scott Gauldin .............................................. President
Kelly Emerson ..............................................Secretary
Chris Belcher .................................................Director
Brian Diggs .....................................................Director
Dale Hester ....................................................Director
Chad Lankford ..............................................Director
Sam Smith ......................................................Director
Karen Watson .............................Associate Director

* NOTE this publication had to be printed prior 
to Nomination voting at the Annual Meeting.  
The Summer Edition will have those as well as 
President, Vice-President and Secretary listed.

ERCU Staff
Janita Rickett ...................................................... CEO
Tiffany Bridges ...................Chief Operations Officer
Lisa Scott ............................. Chief Lending Officer
Fourera Mossi  ............................................Generalist
Avery Hester .............Teller/Member Service Rep.
Michael Terry ............Teller/Member Service Rep.

Pre-Retirees: Avoid These 5 Real Estate Mistakes
by Rena Crispin, CUDE, CCUFC / February 4th, 2022

When heading into 
retirement, many 
people make the 

decision to downsize, relocate 
to a different community, or 
renovate an existing home. The 

thought of moving or making 
major home improvements often 
carries a lot of emotional attach-
ment that can make these pro-
cesses overwhelming. Here are 
five common mistakes to avoid:

• Waiting to downsize. You 
can miss out on a lot of savings 
by waiting for your last child 
to get out of college before you 
downsize. Lots of people wait 
until the kids graduate and then 



If you have recently moved and have a debit 
or credit card with us, please contact us so we 
can have your information updated with the 
card processors. Also if your marital status has 
changed, or if you have gotten married and 
need to update your beneficiary information, 
again, please contact a staff member.

NOTE! 
Address Change

Rate Table Description Account  Current  Compound  Annual
  Balance Rate Periods
Regular Shares Account Balances up to 9,999,999.99 .15 Monthly .15
Money Market Shares Account Balances up to 4,999.00 .0 Monthly .0
Money Market Shares Account Balances up to 49,999.99 .35 Monthly .35
Money Market Shares Account Balances over 49,999.99 .5 Monthly .5
IRA Shares Account Balances up to 9,999,999.99 .25 Monthly .25
Club Accounts Account Balances up to 9,999,999.99 .15 Monthly .15
Family Savings Account Balances up to 9,999,999.99 .2 Monthly .2
Share Draft Account Balances up to 9,999,999.99 .05 Monthly .05
Education IRA Account Balances up to 9,999,999.99 .25 Monthly .25
Roth IRA Account Balances up to 9,999,999.99 .25 Monthly .25

CERTIFICATE RATES
12 Month Certificate .55 Annually .55
12 Month Jumbo Certificate>$30,000 .75 Annually .75
6 Month Certificate .45 Annually .45

FEES:   
NSF Deposit Checks $35
Mail Locator Fee $ 5
More than 26 withdrawals per year $10 each
Third Party Checks $ 5
**Inactivity Fee – Master Share Account $10
Copy of Statements – per page $ 3
Excess on-line banking sessions (30+) $ .50
Wire Transfers $14
Check Copies  $ 5
Club Accounts Early W/D Fee $10 (each Occurrence)
Loan Skip Payment Fee $ 5 (Per Loan)

discover that the kids already are back, and sometimes with children of 
their own. It could be an 8- to 10-year extension on your time in a larger 
house;

• Spending the windfall. If you’re able to downsize and get cash out 
at the same time, don’t spend it quickly. Carefully consider what you will 
do with it. For some people, it will be best to live on the equity and leave 
retirement funds alone for a while, allowing Social Security benefits to 
increase;

• Moving sight unseen. Before you move, research the locale. Find 
out about taxes, the cost of living, access to the activities you enjoy, and 

health-care options for 
the future. Make sure 
the community you’re 
considering moving to 
is what you have imag-
ined it to be;

•  Maintaining two 
households. Maybe 
your plan is to live 
part-time in two loca-
tions. Make sure you 
can afford the time and 

cost of payments, taxes, maintenance, and so forth for two homes. Maybe 
you think you’ll save money by buying a house at today’s prices and moving 
when you retire. Factor in the cost of running two homes to see exactly 
how much you’ll gain—or lose; and

• Holding a mortgage in retirement. Weigh the advantages and disad-
vantages of paying off your mortgage before retirement. You might be able 
to use that freed-up money to delay taking Social Security. Keep in mind 
that your tax deduction will not be significant like it was at the start of the 
mortgage. If you’re thinking of taking on a new mortgage just before retir-
ing because of today’s low rates, consider a short-term mortgage such as a 
10-year mortgage. You probably don’t want to be paying a mortgage when 
you’re in your 80s.

AVOIDING REAL ESTATE MISTAKES  ______ Continued from page 1 Good Debt /  Bad Debt
by Center for Personal Finance editors / December 2nd, 2021

Not all debt is necessarily bad, par-
ticularly when it can help you build 
wealth. It’s important to know the 
difference between good debt and 
bad debt and how to sort the good 
from the bad.

If you buy something that imme-
diately goes down in value, that’s bad 
debt. Let’s say you buy disposable 
items or durable goods with a high-interest credit card, and you don’t pay 
the balance in full when the bill arrives. You’re being charged interest while 
that item continues to depreciate and lose value, so that’s bad debt. On the 
other hand, investment debts that create value—such as real-estate loans, 
home mortgages, student loans, and business loans—are examples of good 
debt.

What about taking on more debt to reduce current debt? A tax-deduct-
ible home-equity loan at 6% is considered good debt if you can use it to 
pay off a credit card with an interest rate of, say, 17%. Of course, the key is 
not to run those debts back up. What about auto loans? You might think 
they’re always bad debt because most cars go down in value, but if you take 
out an auto loan for a car that gets better gas mileage than your old vehicle, 
you could be better off financially.

What’s the best type of debt? The No. 1 example of good debt is mort-
gage debt because home values generally increase. They plummeted during 
the Great Recession (2008–2009), but have increased nearly 49% since 
2010. The current national average appreciation rate 14.5% per year. Home 
ownership is one of the best ways to build wealth over time. Other strate-
gies for building wealth include:

• Set “smart” goals (specific, measurable, adjustable, realistic, and 
time-oriented).

• Pay yourself first, and automate your savings using payroll deductions.
• Establish an emergency fund and take 

advantage of credit union savings vehicles, like 
savings accounts, money market accounts, certif-
icates of deposit, youth savings, college fund, and 
holiday club accounts.

• Understand basic investing principles, 
such as compound interest, risk, diversification, 
dollar-cost averaging, and asset allocation.

• Reduce your debt. Start by paying off 
high-interest credit card debt and avoid late fees. 
Paying your bills on time makes up about 35% of 
your credit score.


